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I. Program Introduction:  

The Honors Program was established in 2003 and began with an original class of 40 students in the fall of 2004. Since then, the Honors Program has enrolled over 300 students and graduated about 60 as of May 2008. 

The Mission of the Honors Program is to better serve the educational needs of academically talented and highly motivated students at the University. First and foremost, the Honors Program is designed to attract to Cleveland State University a larger number of academically gifted students than are currently admitted and, once admitted, to retain these students until they complete their unde
rgraduate education.   To this end, the University has committed substantial resources (financial, material, and human). Students are given scholarships, internships, specialized advising, and enhanced programming designed to meet their unique social-emotional as well as academic needs. These students are expected to provide a return on the university's investment by becoming leaders in the university and/or in their field, by mentoring other students, by contributing to the university community and the community at large, and by working hard to fulfill their academic and intellectual potential. 

II. Program Actions, Initiatives, and Evaluation

Frank Feola, Dr. Susan Rakow, and Dr. Kiril Streletzky have been meeting over the course of this academic year to refine the Honors Program Annual Assessment.  Our progress was reported during meetings of the Honors Council, presided by Dr. Barbara Margolius, Honors Program Director.  The meetings and Honors Council reports influenced the revision of the goals, outcomes, and measures from the annual assessment completed for 2006-2007.  

The Honors Program recruits students from local high schools through a variety of avenues.  The Honors Program website is a valuable tool for those seeking information regarding the program.  Information sessions regarding the Post-Secondary Enrollment Options Program PSEOP), Summer Scholars Program, Summer Honors Institute, and other Honors Program initiatives communicate the existence and requirements of the Honors Program.  And, the Honors Program application is included in the standard Cleveland State University application materials.  Once students are admitted, they are assigned to a specific Honors Advisor, of which there are three.  (It should be noted that the Honors Advisors also advise students in the Post-Secondary Enrollment Options Program and/or the University Scholars program.)  Students are also assigned a faculty advisor to guide students toward the completion of major requirements.  The Honors Program continues to add courses to its list of Universal Honors Experience courses as well as academic courses with an honors component added.  

The subsidiary programs that the HP supports are the University Scholars Program and the Post-Secondary Enrollment Options Program.  Summer Scholars, Summer Honors Institute, and Calculus for Free represent the Honors Programs summer initiatives.  Selection of Choose Ohio First scholarship recipients took place this year, and the STEM students receiving these scholarships will start in the fall of 2008.  These pre-college programs are intended to provide a recruitment pipeline for the Honors Program and for CSU in general.
III. Honors Program Goals

1.
Academically gifted, talented and highly motivated students will be attracted to CSU.  

2. 
Honors students will be academically successful and will remain in the Honors Program.

3. 
Honors students will be challenged by an enriched general education curriculum.

4. 
Honors students' learning will be enhanced through a specifically tailored honors 
curriculum and course of study in his/her specific major.   

5. 
Honors Program students will participate in the CSU community and in the wider community of scholars and will cultivate their abilities to be leaders in the university and in their field/s of study.

6. 
Honors Program graduates will maintain close contact with the university and the Honors Program for marketing, networking, and evaluation purposes.

7. 
Academically talented high school students will engage in programs that bridge from high school to successful university experiences.

IV. Data Collection

The data presented here is collected from Peoplesoft queries and the Honors Program database.  Some data is yet to be available.  With Peoplesoft applications being created, more data will become available over time.  A satisfaction survey was created and distributed to Honors Students via their Universal Honors Experience course, and reminders were sent via e-mail.  The survey asked students to evaluate their HP experience, including students’ academic development, honors advising, faculty advising, future plans, etc.  Some of the NA data in the tables was either not available, not applicable, or data we would like to look at in the future.

A total of 51 surveys were received, recorded, and analyzed using both quantitative and qualitative methods. The longer students had been in the Honors Program, the more detailed their responses. Two student focus groups were held to supplement this data, but a minimal number of students attended (6). Therefore, student focus group information may not be representative of the overall population. Several students emailed us saying they’d completed the surveys and felt they didn’t have anything else to add. Attendance at last year’s student focus groups was also low suggesting that this component of the evaluation process may not be necessary in the future as little significant data was derived from it.  

Three faculty focus groups were held and the 12 participants were representative of multiple departments and courses. In addition, faculty members provided syllabi, samples of student work, assignments, and rubrics as evidence to support their oral feedback. 

Goal 1:

Academically gifted, talented and highly motivated students will be 

attracted to Cleveland State University. 


Outcomes:
1. Market CSU's Honors Program effectively.

Measures:

a. Number of contacts/visits to high schools initiated by HP staff to promote HP

2. Accept increasingly higher quality students into CSU's Honors Program. (In the following table, students are categories by the year they apply. They begin at CSU in the following fall)  
Measures:

a. Total number of applicants
b. Number of applicants admitted
c. Number of applicants enrolled

d. Number of applicants denied
e. Number of applicants offered University Scholars admission

f. Number of National Merit Scholars who attend

g. Number of AP Scholars who attend
h. Number of admitted lower division students who qualify for the Honors General Education Alternative
3. Attract and enroll the maximum number of highly qualified students that funding allows in both the upper and lower divisions, including upper division transfers from within and outside CSU and attracting students from outside Ohio
Measures:

a. Number of entering lower division students

i. Females/males

ii. American Indian or Alaskan Native

iii. Asian or Pacific Islander

iv. Black/Non-Hispanic

v. Hispanic

vi. White

vii. Other

b. Number of entering upper division students

i. Females/males

ii. American Indian or Alaskan Native

iii. Asian or Pacific Islander

iv. Black/Non-Hispanic

v. Hispanic

vi. White

vii. Other

4. To develop a Scholars Program (for potentially high achieving CSU students who do not qualify for the Honors Program but who might with additional support)
Measures:

a. # of students from the Scholars Program who become HP students 

	Table 1: Honors Applicant Measures/Findings (The corresponding outcome number(s) follows):
	’08-’09
	’07-’08
	’06-’07
	’05-’06

	Number of contacts/visits to high schools by HP staff (1) 
	 
	11
	12
	NA

	Total number of applicants who applied during the academic year for the following fall (2) 
	
	216
	154
	184

	       Lower Division admitted
	
	67
	58
	66

	       Lower Division enrolled 
	
	44*
	48
	49

	       Lower Division denied
	
	100
	34
	58

	       Denied lower division students offered University 

              Scholars admission
	
	66
	NA
	NA

	       Upper Division admitted 
	
	19
	22
	25

	       Upper Division enrolled
	
	19*
	22
	25

	       Upper Division denied
	
	30
	40
	35

	       Denied upper division students offered University 

              Scholars admission
	
	0**
	NA
	NA

	# of Scholars Program students who became Honors Program students   (4)
	
	2
	
	

	National Merit Scholars       
	
	NA***
	NA
	NA

	AP Scholars   
	
	NA***
	NA
	NA

	Number of enrolled lower division students who 

       Qualify for the Honors General Education Alternative
	
	21
	19
	NA

	

	Number of Honors students entering lower division  (3)
	
	
	
	

	           Females/Males
	
	*
	24/23
	24/24

	           American Indian or Alaskan Native 
	
	*
	0
	0

	           Asian or Pacific Islander
	
	*
	3
	2

	           Black/Non-Hispanic
	
	*
	4
	4

	           Hispanic 
	
	*
	2
	0

	           White
	
	*
	34
	39

	           Other 
	
	*
	4
	3

	Number of Honors students entering upper division  (3)
	
	
	
	

	           Females/Males
	
	*
	12/10
	14/10

	           American Indian or Alaskan Native 
	
	*
	0
	0

	           Asian or Pacific Islander
	
	*
	0
	1

	           Black/Non-Hispanic
	
	*
	1
	1

	           Hispanic 
	
	*
	0
	1

	           White
	
	*
	16
	20

	           Other 
	
	*
	5
	1


* Best estimate as of June, 2008.  Current, accurate demographic data is not yet available.
**Upper division Honors applicants are not offered admission to University Scholars yet.  

***This data will be collected next year. 
Review (Goal #1)
Participants in the faculty focus groups report that the students in their classes are, for the most part, “gifted, talented, and highly motivated.” One mentioned that while typical students just do what the teacher said in the way he said it, Honors program students tend to question and analyze more. “I don’t know if I offer anything deeper – it’s what the students bring to the table…a willingness to respond.”  Another participant described the positive comments of an outside speaker who interacted with students during an Honors Seminar, calling the students “the most engaging group” and commenting “they really knew their stuff.”  “Students bring a different level of understanding and willingness to engage” reported one faculty member; this was echoed by two others who said “students were willing to go into discussion way beyond my expectations” and that their “ability to handle deep discussion without yelling” was impressive.  
Students were described as having the willingness to challenge themselves, as having “chutzpah,” and faculty members found this “devotion to learning” “refreshing” when compared to typical CSU students. “They need less direction and are more independent.” Faculty agreed HP students were generally more mature. All faculty agreed that even among the HP students, there were some who were “over the top” even when compared to other Honors students. 
The faculty focus groups, however, raised several concerns. These are consistent with the research literature on gifted young adults and adolescents. Writing and presentation skills are weak in some students and seem inconsistent with their advanced thinking and oral participation.  Concerns were also raised with regard to social-emotional development. Faculty observed gender differences with some of the girls feeling uncomfortable participating and speaking out – “good students but shy…needed a boost…I had to create a ‘safe’ environment for them.”  
“Students are “freaked out” by B’s and C’s and become worried and depressed. “The 3.5 is a dark cloud over all these students.” One faculty member observed “the shame factor” with regard to grades and class standing. “These kids don’t have a very high opinion of themselves…” “They don’t want to admit that they’re different.”  Faculty wondered how we could help them develop the skills necessary to take risks. Some faculty expressed concern that the students don’t all know how to work hard over a sustained period, “no work ethic.” These observations support the continued need for advising and the ongoing development of a supportive community of scholars, guided by individuals knowledgeable about this subgroup of college students. 

The number of students applying decreased last year as the Honors Admissions requirements increased.  The minimum SAT score increased from 1800 to 1950 and the minimum ACT score increased from 27 to 30.  We do admit students into the Honors Program who have less than the minimum score as long as they have a 3.5 GPA and are in the top 10% of their class.  The number of students entering the Honors Program has been consistent over the past three years, and the number of females and males entering the program is practically identical.  More females in the upper division seem to enroll.    
Actions (Goal #1)

One evident weakness as we review our student population is that it is not as diverse as could be hoped for.  The programs involving high school students that take place during the school year and during the summer will continue to reach out to students in the Greater Cleveland Area, promoting their academic development.  More efforts need to be made in order to reach out to more schools in the Cleveland Metropolitan School District and the inner-ring suburbs.  In addition, more consideration might be given to addressing the needs of non-traditional students.
Collecting information on several additional measures (AP Scholars, National Merit Scholars, etc.) might help support the conclusion that the Honors Program is attracting highly qualified students as well as continuing to gather data as the program which is relatively new, continues. 

Goal 2:

Honors students will be academically successful and will remain in the Honors 



Program. 



Outcomes:

1. Honors Program students will complete the HP requirements 

Measures:  

a. See table-Status of Honors Students By Cohort 

b. Total number of enrolled Honors students

c. Average GPA

d. Number of credit hours

e. Average number of credit hours
f. Number courses enrolled

2. Honors Program students will graduate from CSU completing the HP requirements, with some HP students graduating with multiple academic credentials. 

Measures:

a. Total number of graduates

b. Number of graduates with one minor

c. Graduates with two or more majors

d. Graduates with two or more minors

e. Students with one minor (including this year’s graduates)
f. Students with two or more majors (including this year’s graduates)
g. Students with two or more minors (including this year’s graduates)
3. The Honors Program will retain a diverse group of academically talented students, providing the support necessary for students' degree completion.

Measures:

a. Percentage of academic courses withdrawn

b. Percentage of HON courses withdrawn 

c. Number of students leaving HP by the end of the academic year.
4. Honors students will develop positive and supportive relationships with Honors Program advisors.

Measures:

a. See satisfaction survey data below
	 Table 2: Status of Honors Students by Cohort as of Summer 2008

	 
	 
	 
	No longer in program
	 

	Cohort
	 
	Total
	Graduated with Honors 
	Graduated without Honors3
	Transfer students
	Declined with more than 3.5
	Dismissed or declined with less than 3.5
	Continuing in Program4

	2004
	Lower
	44
	17
	3
	3
	0
	13
	7

	2005
	Lower
	45
	2
	1
	0
	3
	14
	25

	2005
	Upper
	28
	19
	3
	0
	1
	2
	3

	2006
	Lower
	49
	 0
	0
	2
	1
	12
	34

	2006
	Upper
	25
	17
	1
	1
	1
	2
	3

	2007
	Lower 
	48
	0
	0
	1
	0
	3
	44

	2007
	Upper 
	22 
	2
	0
	0
	0
	1
	19


	Table 3: Honors Academic Measures/ Findings (The corresponding outcome number(s) follows):
	S09
	F08
	Sum 08
	S08
	F07
	Sum 07
	S07
	F06

	Number of Honors students enrolled (1)
	
	
	86
	183
	193
	84
	160
	167

	           Average GPA
	
	
	NA
	3.27
	3.63
	NA*
	NA*
	NA*

	                       Number of credit hours 
	
	
	660
	3016
	3169
	673
	2683
	2770

	           Total number of courses taken 
	
	
	227
	1300
	1272
	268
	1192
	1204

	           Average number of credit hours             
	
	
	7.7
	16.4
	16.4
	8.0
	16.8
	16.6

	Total number of graduates (2) 
	
	
	4
	34
	6
	8
	13
	1

	Graduates with one minor  
	
	
	0
	7
	2
	0
	3
	0

	Grads with two or more minors 
	
	
	1
	0
	0
	0
	0
	0

	Grads with two or more majors 
	
	
	1
	5
	0
	0
	1
	0

	Grads with two or more minors 
	
	
	1
	0
	0
	0
	0
	0

	Students with one minor (grads too) 
	
	
	36
	NA
	NA
	34
	NA
	NA

	   two or more majors (grads too) 
	
	
	30
	NA
	NA
	19
	NA
	NA

	   two or more minors (grads too) 
	
	
	1
	NA
	NA
	1
	NA
	NA

	Percentage of academic courses with-drawn (non-HON crs) (from total crs)(3)
	
	
	NA
	2.8
	3.5
	4.1
	2.7
	2.5

	Percentage of HON courses withdrawn and unsatisfactory (from total crs.) 
	
	
	NA
	1.3
	0.7
	NA
	0.3
	0.2

	Number of students transferring
	
	
	NA
	0
	1
	0
	1
	2

	   declined with more than a 3.5
	
	
	NA
	1
	0
	0
	1
	1

	   dismissed/declined with less than a 3.5
	
	
	NA
	13
	1
	10
	3
	4


*Previously run reports were not set up in a manner to accurately calculate GPA.

	Table 4: Honors Advisor Measures/Findings (The corresponding outcome number(s) follows):
	’09-’10
	’08-’09
	’07-’08
	’06-’07

	Honors Advisor Ratings [Likert scale:  1-poor, 2-fair, 

     3-good, 4-excellent] [Number of survey respondents]
	
	
	43
	NA

	Desire to help you succeed (4)
	
	
	3.6
	NA

	Willingness to answer your questions
	 
	
	3.7
	NA

	Ability to make you feel comfortable during advising appointments
	
	
	3.6
	NA

	            Timeliness in returning phone calls                            and e-mails
	
	
	3.4
	NA

	Quality of advice/information provided to you 
	
	
	3.5
	NA

	Ability to direct you toward your academic interest/goals
	
	
	3.3
	NA

	Ability to direct you toward your career interest/goals
	
	
	3.3
	NA

	Availability of your advisor 
	
	
	3.5
	NA

	Overall quality of your advisor 
	
	
	3.6
	NA


Review (Goal #2)
The student focus groups (last year and this year) both expressed concern about the impact of the required 3.5 GPA, particularly in science, technology, math and engineering where the perception is that courses are more difficult (than Humanities courses). In addition, students reported faculty members in the sciences and engineering curving the grades which limits the number of students who can get A’s (and potentially penalizes HP students and puts them in competition with each other) and which may lead to students dropping courses.  Some students mentioned that other schools’ HPs require a 3.2 and that Presidential Scholarships only require a 3.0. Students also mentioned that carrying 16 credits in some majors is harder than in others.
Other than in Engineering, students report on the surveys and in the focus groups that they receive support and encouragement through their Honors Program advisors. Student surveys consistently described their Honors Program advisors in glowing terms: “helpful”, “supportive”,” comforting,” “open and enthusiastic,” “encouraging.”  It seems that the Honors Advisors could improve on directing students toward their academic and career interests.  

The number of credit hours has increased over the last school year as a result of the Honors Program adding another incoming class of first-year students.  The average number of credits has dropped slightly over the past two years, which may be a result of the attempts to limit the number of credits students would overload their schedules (18 is the maximum amount allowed without an overload permission form.).  The number of graduates increased dramatically as a result of the first class of Honors students being eligible to graduate.
The percentage of courses withdrawn and unsatisfactory HON courses increased this year.  According to the academic advisors, it seemed that more students encountered personal issues this past school year compared to the previous year, which inhibited students’ abilities to complete the semester.  Roughly 7% of the Honors students were dismissed this year compared to 10% the previous year.  Last year, more students were able to take summer courses because their fall 2007 eligibility depended on how well they performed in the summer of 2007.  
Actions (Goal #2)
Honors Advisors will continue to offer the appropriate support to students experiencing difficulties in their academic performance or personal lives.  They will also encourage students to strive for a rigorous academic career, including the selection of multiple academic credentials when applicable and appropriate.  The Honors Advisors should encourage students to explore their academic and career interests using the resources available in Career Services, other college advising offices, and their instructors.
Goal 3:

Honors students will be challenged by an enriched general education curriculum.


Outcomes:

1. HP students feel challenged by Honors courses

Measures
a. See satisfaction survey data below.
2. HP students demonstrate interest in Honors courses
Measures
a. See satisfaction survey data below.
3. HP students will report that Honors courses enhanced their CSU academic experience 
Measures
a. See satisfaction survey data below.
4. Faculty in honors courses deliver advanced content and skills to HP students, beyond what they would typically provide 
Measures

a. Interview data from faculty teaching honors courses regarding differences between honors and regular university courses ( Please see comments below table.)
	Table 5: Honors Student Perception Measures/Findings (The corresponding outcome number(s) follows):
	’09-’10
	’08-’09
	’07-’08
	’06-’07

	Honors Influences [Likert scale:  1-strongly disagree, 2-disagree, 3-no change, 4-agree, 5-strongly agree]-Students ranked their perceived influence of the Honors Program on their personal improvement in the following areas:  [Number of survey respondents]
	
	
	51
	NA

	Study skills 
	
	
	3.7
	 NA

	Writing skills 
	
	
	3.9
	 NA

	Computation Skills 
	
	
	3.3
	 NA

	Problem Solving skills 
	
	
	4
	 NA

	Critical Thinking skills
	
	
	4.3
	 NA

	Oral Presentation skills 
	
	
	3.8
	 NA

	Research skills                                                    
	
	
	3.9
	 NA

	Quality of work 
	
	
	3.9
	 NA

	Time management skills 
	
	
	3.5
	 NA

	Confidence in knowing career path   
	
	
	4
	 NA

	Likelihood of attending graduate school 
	
	
	3.8
	 NA

	            Faced with challenging academic work   
	
	
	3.8
	 NA


Review (Goal #3)
Honors students report that they are challenged by their work (“I really have to think about the assignments,” “no busy work,” “top notch professors – engaging and interested,”  “It’s harder than I expected and that’s a good thing”) and appreciate opportunities to do research and work in lab-like settings with “real life application of the knowledge.”  Some students reported that Honors Program courses “expect a lot from students” in terms of independent learning and self-directed instruction. “Once a professor knows I’m in the Honors Program, they push me harder.”  
Honors students consistently self-report that as a result of their participation in the Honors Program, they improved a wide range of their academic skills. One student wrote a particularly telling comment: “I was originally intimidated by the Honors Program…Because I focused so much on the scholarship; I failed to recognize the reality. The Honors Program does not want me to fail. It is not just a scholarship, in a sense it is a family.”  Many suggest they still need help with time management, a common problem for all college students, but a more significant issue for gifted and talented students who may not have needed to acquire these skills in high school.  

Actions (Goal #3)
The Honors Program will continue to stimulate students’ minds and promote critical thinking.  Perhaps more should be done to evaluate students' abilities to manage their time and offer the appropriate intervention.  In addition, the Honors Council should discuss possible support for improving students’ advanced writing skills, in order to prepare them for future publishing, presentation, and leadership opportunities. 
Goal 4:

Honors students' learning will be enhanced through a specifically tailored honors 



curriculum and course of study in his/her specific major.   



Outcomes (data represent the number at the beginning of the school year):

1. HP students collaboratively design honors courses of study in their majors.

Measures 

a. Total number of Upper Division Honors students

b. Number of Honors Academic Plans completed

c. Number of students qualifying for the Honors General Education Alternative.

d. Number of students participating in the Honors General Education Alternative

2. Academic Departments will deliver advanced content and skills to HP students, beyond what they would typically provide, through independent projects, creative assignments, or specially tailored academic programs. 

Measures 

a. Departmental input on their vision of HP education for majors (from faculty focus groups and interviews) (Please see review.)
3. HP program students will develop supportive collaborative relationships with HP faculty and their faculty advisor(s), who also closely monitor and thoughtfully advise students 

Measures

a. Interview data from faculty teaching honors courses regarding differences between honors and regular university courses (please see review)
b. See satisfaction survey data below 
	Table 6: Academic Plan Measures/Findings (The corresponding outcome number(s) follows):
	’09-’10
	’08-’09
	’07-’08
	’06-’07

	HP students collaboratively design honors courses of study in their major
	
	
	
	

	Total number of Honors students with 55 or more credit hours including their spring enrollment (1)
	
	
	134
	NA

	Number of Academic plans completed by the end of spring (Includes plans completed from prior years by Non-Graduates) 
	
	
	125
	NA

	Number of students qualifying for the Honors General Education Alternative (Includes lower and upper division students and students from prior years)   
	
	
	40
	19

	Number of students participating in the Honors General Education Alternative (Includes students from prior years) 
	
	
	10
	4


	Table 7: Faculty Advisor Ratings [Likert scale:  
     1-poor, 2-fair, 3-good, 4-excellent] [Number of   

      survey respondents]:  (3) 

	
	
	30
	NA

	Desire to Succeed
	
	
	3.2
	NA

	Willingness to answer your question
	
	
	3.2
	NA

	Ability to make you feel comfortable during advising appointments
	
	
	3
	NA

	            Timeliness in returning phone calls                            and e-mails
	
	
	3.2


	NA

	Quality of advice/information provided to you 
	
	
	3


	NA

	Ability to direct you toward your academic interest/goals
	
	
	3.1


	NA

	Ability to direct you toward your career interest/goals
	
	
	2.9


	NA

	Availability of your advisor 
	
	
	3.2
	NA


Review (Goal #4)
As part of evaluating this goal, members of the Evaluation subcommittee reviewed sample syllabi, student work samples, and rubrics submitted by Honors faculty. During focus groups, faculty members described how their assignments in honors courses was different and more advanced than in typical courses: use of more in-depth and primary source materials, extended assignments, greater emphasis on community connections, more use of seminars, problem-based learning/teaching, more emphasis on analysis rather than just comprehension, and other advanced instructional strategies.  
One faculty member commented that “if you believe they can do it, they can” to describe the setting of high standards for these students. Another echoed this with describing the importance of “work that takes students beyond their comfort zone.”  Some creative assignments completed by Honors Program students include arts performances, advanced reports, research collaboration with faculty, and the development of a newsletter.
Most of the students who have attained upper division status have completed an academic plan by the end of the school year.  A little over 5% of the total number of honor students are participating in the Honors General Education Alternative.  
Actions (Goal #4)
The HP advisors should continue to advertise the Honors General Education Alternative and encourage those whom it would benefit to choose to follow that curriculum.  One area of concern expressed by both students and faculty was the need for more direction in how to create Honors Contract courses or in other ways develop Honors components.  The survey comments reveal varying degrees of effective advising in their major departments.  This was a concern last year as well and seems to be continuing as a problem.  The HP should make an effort to provide faculty advisers with more information regarding the HP and how to advise students in the program.  A Powerpoint presentation could be created, and/or an orientation session could be conducted.  
Goal 5:

Honors Program students will participate in the CSU community as well as in the 

wider community of scholars and will cultivate their abilities to be leaders in the university and in their field/s of study. [Data includes activities over a student’s academic career. In other words this data is not isolated by year.]


Outcomes:

1. Studies in Honors students- majors provide instructional, artistic, scholarly, and research opportunities for beyond what would be typically offered. 

Measures 

a. Number of students attending academic conferences

b. Total number of conferences attended

c. Number of students presenting papers

d. Total number of papers presented

e. Number of students publishing work

f. Total number of publications

g. List of major-related independent projects, creative assignments, etc. completed by HP students (see attached graduation program)
h. Number of students involved in Undergraduate Research Experience at CSU 

2. Honors Program students will participate in the broader CSU community and directly impact campus life.

Measures 

a. Number of students reporting membership in on-campus activities

b. Total number of on-campus activities participated in

3. Honors Program students are demonstrated leaders in a variety of on and off-campus organizations and activities.

Measures 

a. Number of students reporting a leadership role in an on-campus organization

b. Total number of leadership roles held in on-campus organizations

c. Number of students reporting membership in off-campus activities

d. Total number of off-campus activities participated in

e. Number of students reporting a leadership role in an off-campus organization

f. Total number of leadership roles held in off-campus organizations

4. Students develop supportive collaborative relationships with faculty and feel well connected to faculty in their chosen disciplines. 

Measures 

a. See satisfaction survey student comments

b. Interview data from faculty teaching honors courses regarding differences between honors and regular university courses 
	Table 8: Extracurricular Academic and Organizational  Participation Measures/Findings (The corresponding outcome number(s) follows):
	’09-’10
	’08-’09
	’07-’08
	’06-’07

	Number of student surveys received (1)
	
	
	51
	NA

	Major studies:                                                               
	
	
	
	

	          Number of students attending academic conferences             
	
	
	18
	NA

	          Total number of conferences attended 
	
	
	48
	NA

	          Number of students presented papers 
	
	
	8
	NA

	          Total number of papers presented 
	
	
	9
	NA

	          Number of student work published 
	
	
	14
	NA

	          Number of students involved in  Undergraduate 
          Research Experience at CSU 
	
	
	NA
	NA

	Students reporting membership in on-campus activities (2)
	
	
	29
	NA

	Total number of on campus activities participated in (2)
	
	
	106
	NA

	Students reporting a leadership role in an on-campus org.(3)
	
	
	21
	NA

	Total number of leadership roles held in on-campus organizations. 
	
	
	40
	NA

	Students reporting membership in off-campus activities. 
	
	
	42
	NA

	Total number of off-campus activities participated in. 
	
	
	87
	NA

	Students reporting a leadership role in an off-campus org. 
	
	
	19
	NA

	Total number of leadership roles held in off-campus organizations.   
	
	
	31
	NA

	Percentage of students working on campus
	
	
	25.5
	NA

	          Avg. number of hours worked per week on campus
	
	
	11.8
	NA

	Percentage of students working off campus
	
	
	33.3
	NA

	          Avg. number of hours worked per week off campus
	
	
	25.8
	NA

	Number working on and off campus (included above)
	
	
	2
	NA


Review (Goal #5)
Both faculty and student data reflect the ongoing leadership and active engagement of Honors Program students, despite the fact that most of them are working. Many are student-athletes. Honors Program courses (201, 301, etc.) are designed to involve students in travel, career exploration, and community awareness and improvement (New Orleans, CMSD,etc.).  Students report that the Honors Mellowship (the Honors student association) helps build community, but some wish there were more activities and better publicized activities.  Student study groups appear to be common and students cite their valuable contribution to academic success. 
Professors reported involving community members (i.e. a Plain Dealer editor reviewed the HP newsletter) and these experiences have impacted students (i.e. a student is now working with Stephanie Tubbs Jones following an HP course experience). Faculty have made significant efforts to involve students in cultural and academic events.

Thirty-five percent of the respondents attended a conference, and half of them presented papers.  One Honors student accounts for 13 of the 14 published papers.  Fifty-seven percent of the respondents were involved in on-campus activities, with two-thirds in leadership roles, and 82% were involved in off-campus activities, with almost half involved in leadership roles.  It is important to note that a number of these talented students reported they would not have been able to attend college if it wasn’t for the Honors Program, and they are working while in school.

Actions (Goal #5)
The HP will make more efforts to increase the respondent rate of the satisfaction survey.  It will also explore alternative ways to document student involvement in the CSU and surrounding communities.

Goal 6:

Honors Program graduates will maintain close contact with the university and the 



Honors Program for marketing, networking, and evaluation purposes.


Outcomes:

1. Students will receive a survey from the Honors Program, be encouraged to donate money to the Honors Program, and be invited to Honors Program events.
Measures
a. Alumni survey (to be developed)
b. Funds donated to HP

c. Frequency of alumni events
	Table 9: Alumni Measures/Findings (The corresponding outcome number(s) follows):
	’09-’10
	’08-’09
	’07-’08
	’06-’07

	Alumni survey responses (survey to be developed)
	
	
	
	

	Funds donated to HP
	
	
	
	

	Number of events alumni are invited to attend
	
	
	
	

	
	
	
	
	


Review (Goal #6)
Since only 65 students have graduated from this relatively new program, there is no significant data available.  
Actions (Goal #6)
Efforts will be made to track Honors Program alumni and explore how they can be involved in the continuing activities of the Honors Program.  The Honors Council should investigate the creation of an honors networking event, which includes inviting alumni.  A capacity for mentoring opportunities should also be considered.  
Goal 7:
Academically talented high school students will engage in programs that bridge from high school to successful university experiences.



Outcomes:

1. Students will participate in the Post-Secondary Enrollment Options Program.

Measures

a. Number of students participating in PSEOP.

b. Number of courses in which PSEOP students are enrolled

c. Total number of credits enrolled

d. Average GPA of PSEOP students

(Further information on the PSEO Program is available in its CSU 

Annual Assessment.)

2. PSEOP students and summer program participants will be invited to apply to the Honors Program.

Measures

a. Number of PSEOP orientation sessions, where information about the 

Honors Program was communicated. 
c. Number of CSU PSEOP students applied to the Honors Program

d. CSU PSEOP students were accepted into the Honors Program 
e. CSU PSEOP students attending CSU’s Honors Program.

f. CSU PSEOP not admitted to the Honors Program who are attending CSU in fall

g. CSU PSEOP students who graduated from the Honors Program

h. Summer program participants applied to PSEOP

i. Summer program participants applied to CSU

j. Summer program participants applied to the Honors Program

3. Students will participate in summer programs sponsored by CSU, provided funding is appropriated to the programs.

Measures

a. Names of programs sponsored by CSU

b. Number of students participating in each program

c. Number of classes in which students are enrolled

d. Amount of grant funds

	Table 10: PSEOP Participation Measures/Findings (The corresponding outcome number(s) follows):
	S10
	F09
	S09
	F08
	S08
	F07
	S07
	F06

	Number of students enrolled in class(es): (1)
	
	
	
	
	125
	168
	144
	154

	Number of courses enrolled
	
	
	
	
	276
	325
	271
	314

	Number of credits enrolled
	
	
	
	
	900
	1097
	907
	1070

	Average student GPA 
	
	
	
	
	3.43
	3.30
	3.22
	3.30


	Table 11: PSEOP and Summer Program Applicant Measures/Findings (The corresponding outcome number(s) follows):
	S10
	F09
	S09
	F08
	S08
	F07
	S07
	F06

	Number of PSEOP orientation sessions, where information about the Honors Program was communicated. (1)
	
	
	
	
	6
	3
	5
	3

	CSU PSEOP students applied to the HP
	
	
	
	
	18
	NA
	5
	NA

	CSU PSEOP students were accepted in HP
	
	
	
	
	10
	NA
	3
	NA

	CSU PSEOP students attending CSU’s HP
	
	
	
	
	8
	NA
	1
	NA

	CSU PSEOP not admitted to the Honors Program who are attending CSU in fall 
	
	
	
	
	NA
	NA
	NA
	NA

	CSU PSEOP students graduated from HP 
	
	
	
	
	NA
	NA
	NA
	NA

	Summer program students applied to PSEOP
	
	
	
	
	NA
	NA
	NA
	NA

	    Applied to CSU
	
	
	
	
	NA
	NA
	NA
	NA

	    Applied to Honors Program
	
	
	
	
	NA
	NA
	NA
	NA


	Table 12: Summer Program Measures/Findings (The corresponding outcome number(s) follows): 
	Sum09
	Sum08
	Sum07

	Number of students participating in the Chinese Academy (Phillipa Yin) (2)
	
	NA
	23

1 course

$115,000

	Number of students participating in the CMSD Science Experience (Frank Feola) (13 students overlap with Summer Scholars) 
	
	NA
	29 

3 courses

$225,000

	Number of students participating in LINK (Career Services) (no college credit) 
	
	25 max.

2 courses
	18

2 courses

	Number of students participating in the Summer Honors Institute (Susan Rakow) (no college credit)
	
	65

$77,000
	41

$53,000

	Number of students participating in Summer Scholars (Ronnette Johnson) (some college credit) 
	
	27

 2 courses
	37

2 courses

	Number of students participating in the Summer STEM Academy (Joanne Goodell) 
	
	25

1 course

$300,000
	25

1 course

$300,000

	Number of students participating in Upward Bound’s summer component (no college credit) 
	
	52

$300,000/yr.
	45

$300,000/yr.

	Total grant funds (approximate)
	
	$677,000
	$993,000

	Number of traditional classes enrolled by high school students (Grants and summer program courses not included) 
	
	8
	8

	Number of traditional high school students taking classes (Grants and summer program students not included)
	
	6
	5


Review (Goal #7)
Almost four times the amount of students who applied to the Honors Program for the fall of 2007 applied for the fall of 2008, and almost four times the amount of students were accepted.  For the 2008-2009 school year, over 20% of the incoming Honors first-year students were CSU’s PSEOP students.  This is a testament to the power of a strong program.  CSU PSEOP students are choosing to be undergraduates here because of the scholarship offered, the comfort they have with the University, and the relationships they formed with faculty, staff, and other students.  Summer Scholars, a summer program offered to students to prepare them for college, also contributed to the number of CSU PSEOP students accepting CSU’s Honors Program.

Not as many summer programs were held this year compared to last year.  CSU did not receive the same grant that it received last year to continue the CMSD Science Experience.  The number of students taking non-grant funded programs has remained stable.

Actions (Goal #7)
At orientation sessions, through summer programs, and during scheduling in the fall, qualified students will continue to be invited to apply for the Honors Program.  The PSEO Program will continue to recruit and encourage students to stay at CSU to pursue their undergraduate degree and apply for the Honors Program when appropriate.
Efforts were made to more tightly coordinate the summer experiences, including a comprehensive flyer that was created to advertise to local high schools the programs CSU offered this summer.  With the Ohio Department of Education and Board of Regents increasing their attention to pre-college opportunities and STEM initiatives, it is anticipated that more collaborations and summer opportunities will be made available in the near future.
It is our recommendation that a university-level administrator be given the responsibility for coordinating and advertising all of CSU’s summer programs to avoid programs competing with each other and to enable appropriate and effective marketing.  

Thanks for taking your time to review Cleveland State University’s Honors Program. 

Frank Feola

Susan Rakow

Kiril Streletzky
Barbara Margolius

Dearamis Murry

